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Acknowl edgement

We acknowledge the Whadjuk Noongar
people and we pay respect to the past,
present and future Traditional Custodians
and Elders of this nation and the
continuation of cultural, spiritual and
educational practices of Aboriginal and
Torres Strait Islander peoples.

Whadjuk Ancestors have walked this
country and we acknowledge their special
and unique place in our nation® historical,
cultural and linguistic identity.
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Message from the Principal

| am pleased to present this Report on our School& activities and performance for 2021. The Report
provides commentary on the first year of the new School Business Plan 2021 - 2023.

Our school involvement in the Fogarty EDvance program lead to the development of a Strategic Directions
Document. This document informed the direction of our current Business Plan. | wish to acknowledge the
invaluable contribution of our Fogarty School Mentor Mrs Eirlys Ingram, the Swan View Senior High School
Board, and all Swan View Senior High School staff, parents/caregivers and students for their input into the
determination of our priorities.

The continuing impact of the COVID-19 pandemic was evident during the year. As a School we adapted to
deliver our priorities and commitments through restrictions and lockdowns.

The Annual Report forms a significant opportunity to communicate the School& performance as measured
against our targets. The Report should be read in conjunction with the School Business Plan, online
Reports, School website, and Facebook posts as well as taking into account numerous events that
occurred throughout the 2021 academic year.

The School launched its new website at the beginning of Term 1. The former website was reviewed and
improved to meet the needs of the wider Swan View Senior High School community. The new website is an
important focal point for the wider community to gain an insight about the School and its various programs.
Prospective students and interested stakeholders, across the metropolitan area and throughout Western
Australia, can access a detailed profile about the School.

A milestone at the beginning of the year was the re-introduction of the House System. Historically, the
House System played a significant role in the delivery of pastoral care and in the many carnivals and
sporting fixtures within the School. A review of the House System in 2021 has resulted in a new model for
the School.

The House names include:

1 Gladstone — green
1 Morrison — red

9 Salisbury — blue

1 Weld - yellow

The School is very proud of its long history in delivering quality education in the wider community. To
celebrate its history, the School commissioned an Honour Board to acknowledge the Foundation Staff and
Students that commenced at the School on 7 February 1977. The Honour Board comprises an impressive
list of 27 Foundation Staff and 346 Foundation Students.

| would like to publicly thank Ms Karen Beale, Chairperson of the School Board, and the members of our
Board. Our School Board has performed exceptionally throughout the year. In addition, | would like to
extend my sincere appreciation to Mr Liam McCracken, President of the Parents and Citizens Association,
and the members of the Association for their continued support of our School during 2021. Your efforts are
valued.

Many thanks to all our parents/caregivers and other members of their respective families who assist in
preparing their children for learning every day in our School, and to the teachers, education assistants and
support staff who drive their learning throughout the day.

Positive relationships continue to be at the heart of our teaching-learning experiences. This together with a
delicate balance between pastoral care and rigorous academic programs ensures our students are
prepared to be lifelong learners and give back to the community.

Dr George Sekulla JP
Principal

A

ANNUAL REPORT 2021 §

Swan View



School Context

Background

Swan View Senior High School opened on 7 February 1977 as Swan View High School enrolling students
in Years 8 and 9. In 1985, the School became a Senior High School, enrolling students in Years 8 -1 2 .

The School is located in the eastern suburb of Swan View. It is approximately 25 kilometres from the Perth
central business district in the Perth Hills on the edge of the Darling Scarp, just to the west of the John
Forrest National Park.

Swan View Senior High School serves all or parts of the following suburbs: Bellevue, Darlington,
Greenmount, Jane Brook, Koongamia, Midvale, Middle Swan, Stratton, and Swan View.

In 2015, the School welcomed Year 7 students as the first year in secondary school. Today, the School is a
Year 7 — 1 2campus offering academic programs across the seven Learning Areas, including: The Arts,
English, Health and Physical Education, Humanities and Social Sciences, Mathematics, Science, and
Technologies. Students graduating from Swan View are not only well equipped for enrolment in tertiary
courses at University or at TAFE, but also for coping with the demands that employment places upon them
if they choose to go out into the world of work.

The School has benefited from the inclusion of an Integrated Education Support Centre since 2018. The
Centre caters to students with special needs who require Ilow to medium levels of
support. The Centre prides itself on supporting the individual needs of students through their
wellbeing, academic, social and emotional growth.

Our Vision

Developing students as life-long learners who are resilient, respectful, active community members that are
future ready and can realise their potential.

School Priorities

The School Business Plan 2021 - 2023 outlines three priority areas that guides the strategic direction of our
school and ensures sustainable school improvement. These priority areas include:

1 Teaching and Learning
1 Learning Environment
1 Student and Community Engagement

Swan View Senior High School is committed to achieving public school excellence using:

i A curriculum which is dynamic and rigorous, responding to student and societal needs;

i Teaching roles that focus on collaboration with colleagues, use modern technology and encourage
the problem-solving capacities of students;

1 Decision making processes that reflect collaboration and consultation with all elements in the School
community;

i Management of resources with increasing requirements for effectiveness and efficiency; and

i Routine use of technology to access information.

System Priorities

The School Business Plan 2021 - 2023 reflects the directions outlined in the Strategic Directions for Public
Schools 2020 — 2 0 2aad Focus 2021 document. These include:

Provide every student with a pathway to a successful future.

Strengthen support for teaching and learning excellence in every classroom.

Build the capability of our principals, our teachers and our allied professionals.

Support increased school autonomy within a unified public school system.

Partner with families, communities and agencies to support the engagement of every student.
Use evidence to drive decision-making at all levels of the system.

=4 =4 =4 -4 -8 -4
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Operational Structure

Establi shment

Swan View High School was established under the Education Act 1929 and commenced on 7 February
1977. In 1985, the School became a Senior High School, enrolling students in Years 8 -1 2 .

Our Mi ni ster

The responsible minister is the Hon. Sue Ellery MLC, Minister for Education and Training.

Our Agency

Swan View Senior High School is an Independent Public School, and is part of the Department of
Education. Ms Lisa Rogers is the Director General of the Department of Education.

Our Regi on

Swan View Senior High School is part of the North Metropolitan Education Region. Mrs Joanne Harris is
the Director of Education.

The School Boar d

As an Independent Public School, Swan View Senior High School is required to have a School Board. The
School Board operates according to the School Education Act 1999. The role of the Board is that of
involvement in the governance of the School. This means taking part in the shaping and monitoring of the
School® objectives, priorities and general policy directions.

The Board does not have a role in school management. This is the responsibility of the Principal and
involves educational leadership and the effective day-to-day administration, supervision and control of the
School and its staff.

Ms Karen Beale is the Chairperson of the School Board.

Legislati on

Swan View Senior High School complies with all relevant written laws. It is particularly responsive to the
requirements of the following legislation:

Auditor General Act 2006

Children and Community Services Act 2004

Copyright Act 1968 (Cwth)

Criminal Code

Disability Discrimination Act 1992 (Cwth)

Disability Standards for Education 2005 (Cwth)

Equal Opportunity Act 1984

Financial Management Act 2006

Freedom of Information Act 1992

Human Rights and Equal Opportunity Commission Act 1986 (Cwth)
Misuse of Drugs Act 1981

Occupational Safety and Health Act 1984

Parent Support and Responsibility Act 2008

Privacy Act 1988

Public Interest Disclosure Act 2003

Public Sector Management Act 1994

Racial Discrimination Act 1975 (Cwth)

School Curriculum and Standards Authority Act 1997

School Education Act 1999

School Education Act Employeesd(Teachers and Administrators) General Agreement 2019
State Records Act 2000

Teacher Registration Act 2012

Vocational Education and Training Act 1996

Working with Children (Criminal Record Checking) Act 2004

=4 =488 _8_9_9_9_92_2_2_2_-2_-29_-29_-29_-292_-29_-29_-29_-29_-2_-2_-°
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Our School Executive

The School is led by the Principal with Deputy Principals and the Manager Corporate Services.

Governance — Principal —  Legislation
[ [ | [ |
Deputy Principal Deputy Principal Deputy Principal Deputy Principal Manager
Teaching and Student Services Operations Inclusive Corporate
Learning Education Services
l l | | l
Education Corporate
Learning Areas Pastoral Care Enrolments Support Centre Satvicos
| | | | |
Attendance Timetable Leamning Utilities and
Peda .
i Behaviour and Planning and Support Facilities
Engagement Implementation
|
Vocational
Education and
Training

Dr Geor ge JB5 8AEd). B.&d., M.Ed.Man., EdD
Principal
George Sekulla commenced as Principal on 29 January 2019.

Dr Sekulla has extensive experience in education in Western Australia. He has
worked in 10 metropolitan and rural schools, the Regional Education Office, the
School Curriculum and Standards Authority (formerly Curriculum Council of
Western Australia) and a Ministerial Office.

Dr Sekulla was appointed as a Justice of the Peace by the Governor of Western
Australia in 1997.

He is a member of the Australian College of Educators, Australian Council for Educational Leaders,
Australian Institute of Company Directors, Royal Association of Justices of Western Australia and the
Western Australian Secondary School Executives Association.

Debr a UBAHbNB.). MA., PGCE., Post.Grad.Dip.Psych.
Deputy PihiiTeachahg and Learning

Debra Unwin was appointed to the School on 25 January 2018 as the Building
Better Futures (Senior School) Coordinator.

Mrs Unwin was appointed to the position Deputy Principal — Teaching and
Learning on 28 April 2018. Before joining the School, Mrs Unwin held a
leadership position at Ocean Reef Senior High School. In addition, Mrs Unwin
was appointed Acting Principal at Gingin District High School for Semester 1,
2020. Mrs Unwin was appointed Acting Principal at Dianella Secondary College
for Semester 2, 2021 and subsequently appointed to the same position substantively commencing in
2022.

Mrs Unwin has an extensive educational background both in Western Australia and in the United
Kingdom.

She is a member of the Western Australian Secondary School Executives Association.

Al

$

ANNUAL REPORT 2021 Swan View



Hel e n H Biwleaehy, B.Ed.
Deputy PrhriiTepacpahg and Learning

Helen Hawley was appointed to the School on 28 January 2020 and acted as
Deputy Principal — Teaching and Learning in Semester 2, 2021.

Before joining the School, Mrs Hawley was Principal Consultant to the Assistant
Executive Director at the School Curriculum and Standards Authority. Prior to this
she has held a range of positions in both public and private schools.

Mrs Hawley is a member of The Biotech Institute and the Western Australian
Secondary School Executives Association.

Kar en S ®ISd. (Momsn)., B.Tch.
Deputy PihiShodpal Services

Karen Scriven was appointed to the School on 26 July 2003 as a Mathematics
Teacher.

Ms Scriven previously held the roles of Middle School Team Leader, Getting it
Right Numeracy Specialist Teacher and Learning Support Coordinator at the
School. Ms Scriven was appointed to the position Deputy Principal — Inclusive
Education on 29 January 2018. In July 2019, she was appointed concurrently to
the role of Acting Deputy Principal — Student Services. Ms Scriven was appointed
substantively to the position Deputy Principal — Student Services on 28 January 2020.

Prior to this, Ms Scriven worked in Catholic Education Tasmania.

Pamel a RISc.sD8p.Ed., Grad.Dip.Sch.Ldsp., Cert. Gif.Talt
Deputy PiOperptal ons
Pamela Moss was appointed to this position on 17 June 2019.

Before joining the School, Ms Moss was the Student Engagement and Support
Manager (Year 7 — 9 )at Canning Vale College. Prior to this, Ms Moss held a
number of leadership positions in public schools.

Ms Moss is a member of the Western Australian Secondary School Executives
Association.

Re ne e B 8.Rde($péc.Ed.)., Cert. IV TAE
Deputy Phriinclpalve Educati on
Renee Bowell was appointed to this position on 28 January 2020.

Graduating with a degree in special education, Mrs Bowell has international
experience working as an educator in the United Kingdom, Singapore and the
Czech Republic. She has held senior roles in a number of public schools in
Western Australia, before joining Swan View Senior High School in 2020.

Mrs Bowell is a member of the Western Australian Education Support Principals
and Administrators Association and the Western Australian Secondary School Executives
Association.

Bronwyn Jacobson
Manager Corporate Services
Bronwyn Jacobson was appointed to the position on 17 October 2016.

Before joining the School, Ms Jacobson was the Manager Corporate Services at
Governor Stirling Senior High School. Prior to this, she has been a Manager
Corporate Services at a number of public schools and held a range of positions
at a Regional Education Office and system level.

Ms Jacobson is a member of the Western Australian Managers of Corporate
Services in Education.

4
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School Board

The Swan View Senior High School Board was established in 2015. The School Board enables parents/
caregivers and members of the local community to have input in the strategic direction of the School to
ensure the delivery of a high-quality education for all students.

The School Board membership includes school, community and parent representatives who are all
committed to quality education for all students. This group of people bring extensive experience and
expertise to the School Board. On behalf of the School community, Swan View Senior High School would

like to acknowledge the tireless efforts of the School Board members.

Throughout 2021, there were six Board meetings, covering a wide range of items, such as:

Student achievement

Finances

School programs and initiatives
Policies and plans

Staffing

= =4 -8 -8 -9

Annual School Boar d

Survey

There were four responses received for the 2021 School Board Survey. The results of the
survey are analysed by the Board and inform the direction of the Board for the following year.

2021 School Board Suney Highlights

Members work cooperatively with one another and the school
community.

The Board has a healthy ethos of continuous improvement and
in developing its governance.

Respect and collegiality is maintained throughout and between
Board meetings.

The Board uses information appropriately, respects

confidentiality and uses information for the purpose for which it...

The Chair supports members and ensures they are heard at
Board meetings.
The Chair and the Principal have a respectful working
relationship.
The Board has sufficient diversity of relevant experience and
perspective.
Members are able to express their opinions freely and are
encouraged to participate in meetings.

05 1 15 2 25 3 35 4 45 5
Data source: School Survey
Achi evement s Future Commitments
1 Appointment of two Aboriginal community 9 Increase responses to the School Board

representatives for the first time since the
Board was established in 2015.

Reviewed sets of data relating to School
performance.

Attended and participated in various School
functions and ceremonies.

Endorsed the introduction of the House Shirt
for Physical Education.

Reviewed and endorsed:

1 2022 Fees and Charges

1 2022 School Budget

1 School Business Plan 2021 - 2023

1 Statement of Expectations 2021 - 2024

1 Work Health and Safety Management Plan.

= =2 =4 =N

1

Survey from four to eight.

Improve membersd attendance at School
Board meetings.

Engage School Board members in
Professional Learning to improve their
understanding of their roles and school
operations.

Improve School Board communications.
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Professional Readi

ng

School Board members read the following professional reading documents over the year:

1 Accelerate: The New Pace of Change - Australian Governance Summit 2021 Reader (Australian
Institute of Company Directors, 2021).

Company Directors, 2021).

Directors, 2020).

= =_ =4 =N

Institute of Company directors and Climate Governance Initiative Australia, 2021).

Dr George Sekulla

Ms Karen Beale

Mr Daniel Candeloro

Mrs Christine Davey

Mrs Kendall Earnshaw

Mrs Carol Garlett

Mr lan Gilles

Ms Bronwyn Jacobson

Mr Richard Kaub

Ms Sandra Reeves

Ms Di Ryder

Mrs Margaret Sheedy-Dove
Mr Nathan Trengove

Ms Andi Warwick

Miss Kailtin Hodgson & Mr Joshua Raphael

Principal

Chairperson & Parent Representative

Parent Representative

Staff Representative

Deputy Chairperson & Community Representative
Community Representative

Staff Representative

Manager Corporate Services & Non-voting member
Parent Representative

Parent Representative

Community Representative

Community Representative

Staff Representative

Secretary & Non-voting member

Head Girl & Boy, Non-voting members

ANNUAL REPORT 2021

Elevating Stakeholder Voices to the Board - A guide to effective governance (Australian Institute of
Ethics in the Boardroom - A decision-making guide for directors (Australian Institute of Company
Directors and The Ethics Centre, 2019).
Governing Company Culture - Insights from Australian Directors (Australian Institute of Company

Climate Governance Study - Risk and opportunity insights from Australian directors (Australian
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Governance and Rigorous Self-Assessment

Swan View Senior High School is proud to be an Independent Public School, utilising the flexibilities and
taking seriously the responsibility of making decisions at the School for the School community. A key
element of successful Independent Public Schools is an effective School Board.

Our School maintains a reflective self-assessment process and we undertake rigorous self-assessment on
a continuous basis. This involves gathering relevant data within agreed time-lines and making judgements
based on our performance. The process considers data reviews on information that reflects student
performance, program effectiveness, staff performance, feedback from parents/caregivers, staff and
students and makes comparison with State and National achievement levels.

What progress has been made in implementing key strategies and achieving Learning Area improvement
targets?

1 What data or evidence supports your analysis?
i What are the implications for this year& operational plan?
1 Will there be any changes to strategies, targets, time-lines, resource allocations?

In this way, we self-reflect and engage in whole school self-review processes and respond to the following:

1 How are we going?
1 How do we know?
1 What are we doing to improve?

SUCCESSFUL

STUDENTS
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Dr George Sekulla
Mrs Renee Bowell
Mrs Helen Hawley

Ms Bronwyn Jacobson
Ms Pamela Moss

Ms Karen Scriven

Mrs Debra Unwin

Dr George Sekulla

Mr Stephen Bezant

Mrs Renee Bowell

Mr Kevin Bruce

Ms Ka Ling Chan

Mrs Helen Hawley (Semester 1)
Mrs Helen Hawley (Semester 2)
Ms Bronwyn Jacobson

Mrs Kelly Klymiuk

Mrs Sophia Mathers (Semester 2)

Mrs Justine McCann

Ms Pamela Moss

Mrs Laura Raven

Ms Kate Rogers

Mrs Kathryn Salisbury

Ms Karen Scriven

Mr Nathan Trengove

Ms Kellie Tucker

Mrs Debra Unwin (Semester 1)
Mr John Vidler

The School Executive meets on a weekly basis where professional discourse relating to the School
Business Plan priorities and progress toward achievement of those, occurs.

Principal

Deputy Principal - Inclusive Education

Deputy Principal - Teaching and Learning (Semester 2)
Manager Corporate Services

Deputy Principal - Operations

Deputy Principal - Student Services

Deputy Principal - Teaching and Learning (Semester 1)

The Senior Leadership Team meets on a fortnightly basis where professional discourse relating to the
School Business Plan priorities and progress toward achievement of those, occurs.

Principal

Head of Learning Area - Health and Physical Education
Deputy Principal - Inclusive Education

Director - Swan View Clontarf Academy

Teacher in Charge - English

Program Coordinator - Student Services (Upper School)
Deputy Principal - Teaching and Learning

Manager Corporate Services

Program Coordinator - Follow the Dream

Student Support Coordinator - Student Services (Upper School)
Head of Learning Area - Mathematics and Science
Deputy Principal - Operations

Teacher in Charge - Science

Head of Learning Area - The Arts

Head of Learning Area - Humanities and English
Deputy Principal - Student Services

Program Coordinator - Student Services (Lower School)
Program Manager - Swan View Girls Academy

Deputy Principal - Teaching and Learning

Head of Learning Area - Technologies

\
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Fogarty Foundation EDvance
School Improvement Program

In 2021 our involvement in the EDvance program continued into the second year. Our staff are committed to
developing students as life-long learners who are resilient, respectful, active community members that are
future ready and can realise their potential.

As a part of our transformation program with Fogarty EDvance, we measure the culture/organisational health
of our school through an external proprietary diagnostic tool. This measurement was compared to 2020 and
it is pleasing to see an increase of 16% from the previous year.

Term 1 saw the collection of data from the Tell Them From Me (TTFM) stakeholder surveys for the second
time. The TTFM survey collects data from our students, our parents/caregivers and our teaching staff. These
results also indicate we are progressing our school improvement program.

In 2020, we had 69 parents/caregivers who responded to the TTFM survey. This increased to 130
responses in 2021. This increase in parent feedback was invaluable and the feedback formed the basis for
our goals in 2021.

Areas of focus for 2020 were identified as; students needed to feel safer at school, parents and
caregivers wanted a more welcoming environment, and teachers indicated that the leadership of the school
needed to support them more in their teaching practices through classroom observations and strategies to
improve teaching. In comparing the results from 2020 to 2021, male students felt safer at school whilst
females felt less safe, however parents/caregivers reported less bullying of their child.
Parents indicated that they felt more welcomed at school and teachers felt that the leadership of the school
were more supportive. Safety of our students remains our primary focus.

Focus areas identified for 2021 were to explore other protocols to ensure students feel safe at school as this
was rated as an area of improvement for both students and parents/caregivers and for teachers to teach the
expected behaviours to students. Teachers identified that they needed time to
work collaboratively with their colleagues and they would welcome time to further develop partnerships with
parents.

An initiative of the Fogarty EDvance program for 2021 was the involvement of all of our Heads of
Learning Area (HoLAs) and Teachers in Charge (TiCs) in the Secondary Teacher Leader Program. Our
middle leaders attended five workshops throughout 2021. Through participation in this program our
HoLAs and TiCs gained a greater clarity of their role, leading to clearer expectations of their staff. They
developed a deeper understanding of the principles of effective teaching and learning which enhances their
ability to lead discussions within their Learning Area. Together we now have a greater understanding of
holistic school leadership and school improvement within our school context and our strategic direction
planning. Our aim is to continue doing great things for students one step at a time.
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2021 TTFM Parent Survey results

Parents feelI\%elcome

9
Parents areinformed Inclusiveschool

4\;

Parents supportlearning athome \ / Safetyatschool

School supports learning School supports positive behaviour

B School Mean M Region Mean

2021 TTFM Teacher Survey results
Leaderigip

Collaboration Parent Involvement

9
8
7

T

Learning Culture / ?\ Inclusive School
WA

N/

Data Informs Practice Technology

Teaching Strategies

B school Mean M Region Mean
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Priority One: Teaching and Learning

Our focus: Develop and

consolidate high qual.

The National AsseslsimeenrtacPr cagordanmNumer acy ( NAPLAN)

The NAPLAN assessments test skills that are essential for every child to progress through school and life.
With the test results, teachers can tailor each child& education more effectively. The assessments are
undertaken nationwide, every year, in the second full week in May. NAPLAN is made up of tests in the four
areas of; reading, writing, language conventions (spelling, grammar and punctuation) and numeracy.

The graphs below show average Numeracy, Reading and Writing scores for our Year 7 and Year 9 students.
It should be noted that NAPLAN was not conducted in 2020.

Average Numeracy Score
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2016 2017 2018 2019 2020 2021
Year

« Year 7 School ‘
-k Year 7 Like Schools|
#- Year 9 School ’

% Year9 Like Schoolsl

As can be seen by the graphs above we are on target to achieve our goal of being above like schools in Year
9 for all three components. It is pleasing to note the improvement in results from 2019 to 2021 in Year 9

Writing, despite it still being below like schools.
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The data also highlights the very low literacy and numeracy levels of our Year 7 students. This was identified
very early in 2021 and as a consequence we created the Year 7 Enrichment classes for identified Year 7
students. These students were removed from Science and Humanities and Social Sciences (HASS) classes
and instead, received intensive Literacy and Numeracy instruction with a Science and HASS context. The
benefit of this program should be reflected by the progress made by these students in the 2023 NAPLAN
results.

The following graphs show the progress made by the stable Year 9 cohort from Year 7 to Year 9. The Stable
Cohort measurement is the difference between the mean scores of students tested in our school in both
2019 and 2021, providing data on how our students have progressed whilst at our school.

Progress in NAPLAN
Years 7- 9 Numeracy

It is pleasing to note the cascading movement 40.0
of students from the Very Low category to the

Low category, from Low to Moderate and

from High to Very High, reflecting the 20.0

successful implementation of numeracy ; .

strategies within the school. i, -

Very High High Moderate N Very low

Percentage of students
i~
o
o

Categories of progress

2018 m2019 w2021

Progress in NAPLAN

A similar trend may be seen with in the Years 7- 9 Reading

Reading component where students have 50.0

moved from the Very Low to Low category. £ 400

The percentage of students in the Very High B 300

category is worth noting. % 200
2o a1 1 'In
E‘f 0.0 . I
'g: Very High High Moderate Low Very low
(S
o

Categories of progress

2018 w2019 w2021

Progress in NAPLAN

Years 7- 9 Writing
Whilst the percentage of students in the Very

High category in Writing is not as high as . 000

Reading, however, the percentage of Very g 40.0
Low has decreased significantly from 2019. 2 200 II I
= 20.
2% amm NN I -
o%o Very High High Moderate Very low
Data sources: Education Assgssment and CRepriesrotPropress
Softwar e, Student Achievement Informatio Y, m
. ) 9m 20
(SAIS), First Cut Foo1 365w 26
1.1 Student s progress from Year 7 to Year 9 i n Rea
Numer acy achieved progress Achieved
Decrease the percentage if our students in the Very Low and Low categories by 2% P

for Reading, Writing and Numeracy NAPLAN testing

Increase the percentage of our students in the Moderate, High and Very High

categories by 2% for Reading, Writing and Numeracy NAPLAN testing P

ANNUAL REPORT 2021 ; ﬁ

Swan View



Upper School Achievement

In 2021, Swan View Senior High School had a small Year 12 cohort of only 53 students who were
eligible to achieve their Western Australian Certificate of Education (WACE). Of those 53 students, 33 or
72% of the students achieved their WACE. This is a slight decrease of 1% from 2020. The WACE
achievement rate for d.ike schoolséremained at 78% and 89% for all Public schools.

Whilst there was a slight decrease in the percentage of students achieving WACE in 2021, significant
improvement was noted in the percentage of Year 12 students meeting the numeracy requirement. The
percentage of students meeting the numeracy requirement increased by 8% when compared to 2020.
The effort and quality of our teaching staff and our education assistants is key to this success.

In 2021, there were six students who received an Australian Tertiary Admission Rank (ATAR). The
percentage of students completing four or more ATAR courses remained at 8% when compared to 2020.
100% of the 2021 ATAR students met the University English Language Competency of a scaled score of
50 or above.

2018 2019 2020 2021
School 84% 75% 73% 72%
Like Schools 80% 75% 78% 78%
Public Schools 89% 88% 89% 89%
Data source: Student Achievement I nformation System (SAI S)

WACE Literacy and Numeracy

In order to achieve the WACE, Year 12 Students must meet a literacy and numeracy standard. This
standard is Band 8 in Year 9 NAPLAN or a pass in the Online Literacy and Numeracy Assessment
(OLNA). OLNA may be sat by students in March and September in Years 10, 11 and 12, providing
students with six attempts to pass the standards.

In 2021, 46% of Year 10 students pre-qualified for the numeracy requirement for WACE, 52%
pre-qualified for the writing requirement and 27% pre-qualified for the reading component by achieving
Band 8 in NAPLAN in Year 9.

The table below shows the percentage of 2021 WACE-eligible Year 12 students who met the Literacy
and Numeracy standards by the end of Year 12.

Component 2018 2019 2020 2021
Numeracy 88% 80% 86% 94%
Writing 9%6% 93% 95% 89%
Reading 98% 90% 95% 94%

Literacy and Numeracy 84% 78% 81% 83%

Percentage of students who met the WACE Literacy and
Numeracy Standards
2018 - 2021

Numeracy Writing Readir teracy and Numeracy

e
Data source: Student Achievement I nformation System (SAI S “
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1.

2 Teachers
coaching and

under st and
ment or i

and practice high impact
by t he Schookehiekde @oglef ragidiel p

Increase the percentage of staff involved in classroom observation using the P
observation checklist from 10% to 25%

Whole-school instructional model for lesson design and delivery developed and P
trialled
1.3 Staff use data to effectively moni tNor

By Semester 2, 25% of staff will be using system wide and school based P
performance data as indicated by a data source checklist and learning area plan

1.5 Staff wuse inclusive practices to c,\%tterlnfor
with disability achieved progress Achieved
Increase the number of staff using a Documented Plan by six compared to 2020 P

Pictured: Lower
Nati onal

School
Science Week recess

Achi evement s

f

The attainment rate of 87% (Year 12
students with an ATAR above 55 and/or
completion of a Certificate Il or above)
remained above like schools (69%) and was
higher than all public schools (82%).

20% of our Aboriginal and Torres Strait
Islander students completed four or more
ATAR courses. This is an increase of 15.5%
from 2020.

The percentage of students meeting the
numeracy requirement for the WACE
increased by 8%.

The percentage of students meeting both the
literacy and numeracy requirement has
increased by 2%.

student sPitcdutredt esyteiamg
actinNcuysion

Future

Commi t ment s

1 Raise the WACE achievement rate through a

focus on identifying students at risk of not
meeting the WACE Achievement Standard of
14 C grades and completion of vocational
education and training (VET) certificates.
Improve literacy standards in writing and
reading to at, or above previous levels.
Continue to promote a culture of learning
excellence through the Achieving Curriculum
Excellence (ACE) program.
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Schol arships

Amelia Headley Year 7

Elvis Reynolds Year 7

Justin Candeloro Year 7

Chloe Russell Year 11

Bruze Uy Year 8

Helen Cristina Martins Year 11

Anushca Cronje Year 10 , I—
Pictured: Mr s Debra UnTweiaic h(iheggpuanyd P
Learning) presenting Helen Cristina
Schol arship at the Academic Achi eve me

Angela Risteska Year 11

A O .
o

e B

——

Pictured: Yousif Toto presdntcadrwidth Mri sJdlameweldll ef o M(dHeehando | o § i eLse)ar
by Dr George Sekulla (Princpirpasle)ntdtngt ha tvehaerw 1Be cAkwearr dwi t h t he Mat er
Ceremony (Wood) Subject Award at the Year 12 Awarc

Pictured: Hon. Michell e Roberts MBActpuresk:nt iYee@r Lillly $Satudent wiRtelpr e
Hon. Samantha Rowe MLC Participati oempershedyArains Fraawanud naat arhce Qkmair s
Awards Ceremony Year 12 Awards Ceremony
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Awar ds

Awards are received by students at the Year 12 Awards Ceremony.

Drama

English

Career and Enterprise
Psychology

Mathematics Essentials

Human Biology

Visual Art

Materials Design and Technology (Wood)
Design (Photography)

Children, Family and Community
Physical Education Studies
Outdoor Education

Health Studies

English

Mathematics Foundations

Certificate Il in Creative Industries (Drama)
Certificate Il in Visual Art

Certificate Il in Business

Certificate Ill in Business

Certificate Il in Engineering

Certificate Il in Sport & Recreation

Certificate 11 in Community Services

Excellence in Aboriginal Education

City of Swan Sports Award

Shire of Mundaring Citizenship Award

Responsible Citizenship Award

Technology Award

Hon. Donna Faragher MLC Leadership and Service Award
Chaplain& Award

Hon. Samantha Rowe MLC Participation in the Arts Award
Australian Defence Force Future Innovators

Australian Defence Force Long Tan

North Metropolitan Education Region Commitment to Excellence Medallion

AMPOL Best All Rounder
Vocational Studies Award - DUX
Principal® Award - DUX

Abbey Southern

Lilly Hartin
Chloe Mager
Charlize Green and Jessica McKay
Kye Grant
Joshua Raphael
Lilly Hartin
Matthew Becker
Brianna Johnson
Leah Edwards
Joshua Raphael
Karen Summers
Leah Edwards

Caila Fernandez

Shaeley Waters

Lilly Hartin

Shyanne McMiles
Lewis Egan
Destinee Dhue

Jean (Vince) Tapalla
Joshua Raphael

Cassandra Kop

Chloe Mager
Joshua Raphael and Letitia Camillieri
Charlize Green
Isobel Stone

Leah Edwards
Shanelle Callaghan
Shaeley Waters
Lilly Hartin

Xyzle De Lara
Bertha Moore
James Marshall
Tyler Fuss-Milligan
Cassandra Kop

Charlize Green
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Priority Two: Learning Environment

Our focus: Create a positive |l earning envirol
engagement

Positive Behaviour Support

The Positive Behaviour Support (PBS) program underpins our whole school approach to teach and promote
positive behaviour across the school with the goal of developing safe and supportive learning environments.

The DARE acronym encapsulates the school values for students to be Diligent, Accountable, Respectful
and Extraordinary. The DARE logo and matrix of the school values are displayed around the school and
PBS posters are highly visible and display the focus target behaviour.

2021 saw the introduction of a new method of positively reinforcing the
school values with the Positive Behavioural Interventions & Supports

(PBIS) whole school reward system. This evidence-based framework is
used by schools to improve school culture and student behaviour, v

promoting a safe environment for learning. This program allows for every

student to be rewarded for DAREing to display the school& values. With
PBIS Rewards, school administration can clearly see how teachers are
utilising PBS and how PBIS rewards are improving school culture.

PBIS also allows for the staff DARE award system to move to an

electronic format where staff can be recognised by their peers for going
above and beyond their expected roles.

2.1 Staff consistently i mplement PBS pmMactihnces across
achieved progress Achieved
PBS Schoolwide Evaluation Tool (SET) score Baseline data collected
Semester 2 2021
PBS Team Implementation Checklist (TIC) number of @chievedbstatus categories Baseline data collected
Term 3 2021

Behaviour and Engagement

A priority for supporting students to reach their full academic potential is focusing on their wellbeing and
engagement. Swan View Senior High School is proactive in its approach to meeting our vision of developing
students as life-long learners who are resilient, respectful, active community members that are future ready
and can realise their potential.

Swan Districts Football Club have been attending the school on a weekly basis to run activities with a group
of our students. Swan Districts is an organisation that is investing significant resources in supporting the
community, especially in the future of our young people. This year, the students have completed activities
focused on leadership, community engagement, physical and mental health, cultural understanding, and
mentoring. These sessions have been a highlight of the week for the students participating in the program
and have contributed to increased attendance, improved engagement in learning, and enriched opportunities
for future employment.

We have partnered with the Department of Education® Engagement and Transition Program. This program is
aimed at working with students who are at risk of disengaging with mainstream education. A mentor is
assigned to nominated Year 10 students to support them to re-engage with school or transition to alternative
education options, training or the workforce.

A
=
§
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Our collaboration with the School of Special Educational Needs: Behaviour and Engagement continued
during 2021. We completed the second year of our three-year plan to implement the Department of
Education endorsed Classroom Management Strategies program. This Program aims to support school staff
to build positive classrooms and learning environments, and to design engaging teaching and learning
experiences. Two staff members who have already completed training as Certified Accredited Trainers,
began training to qualify as Presenters. This will lead to a sustainable model of delivery within the school,
allowing all teaching staff to be trained in the program.

2.3 Staff have the confidence and capaN%titylnto addr ess

and behaviour i ssues achieved progress Achieved
Increase the percentage of substantive staff trained in Classroom P
Management Strategies (CMS) Level 1 from 59% to over 70%
Increase the percentage of substantive teaching staff who have completed CMS
Level 1 and trained in the Level 2 Instructional Engagement Strategies (IES) from P
14% to 30%
Increase the number of fully trained CAT staff from one to two and from zero to two P
presenter trained staff
Increase the Tell Them From Me (TTFM) Staff survey score for | am effecti VF§
wor king with students whescotefomeZ.7tm@b avi cur al roblems
Increase the Tell Them From Me (TTFM) Staff survey score for | wor k with s cPh ool
|l eaders to create a safe acordfromb.8terd y school environmen
Increase the Tell Them From Me (TTFM) Staff survey score for Sc h ool P
| eaders have supported soorefrohb.7i0c6.@9 stressf ul ti mes
Achi evement s Future Commitments
7 Collaboration with the School of Special 1 Embedding WA PBS as the whole school
Educational Needs: Behaviour  and approach to teaching and reinforcing positive
Engagement to develop, implement and student behaviour.
embed: 1 Ongoing Classroom Management Strategies
1 Western Australia Positive Behaviour training for classroom teachers
Support (WA PBS) _ T Commitment to a sustainable school-based
1 Classroom Management Strategies model for training of staff in Classroom
1 Interventions for students at Management Strategies.
educational risk _ f Refinement of the referral process and case
T Pastoral Care and Engagement strategies management of students at educational risk
including: | Develop and implement strategies to ensure

1 Breakfast Club

7 Recess and Lunch Club

¢ Fitness and Self Defence clubs

1 Year Coordinator organised recess
and/or lunch activities

¢ End of Semester reward event

1 Engagement and Transition Program

9 Social, Emotional and Wellbeing survey of
Year 7 students

students feel safe at school.

1 Consistently use the Restorative Practices
framework to restore and repair relationships
following conflict.

W)
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Attendance

Attendance matters and our commitment to improving educational outcomes for students recognises that
regular attendance is fundamental for learning. The goal of the Western Australian Department of
Education& 10-point plan (Attendance Matters) is fio ensure every student in Western Australia has the
opportunity to gain an education and achieve their full potential. Attending school or alternative learning
arrangements is a critical foundation for unlocking this opportunity. We know that every day at school
contributes to learning, which leads to better engagement and higher academic achievement. This sets
students up for life and creates better social and economic outcomes for Western Australian families and
communitiesd Swan View Senior High School has been implementing the Plan since its release and we
continue to strive for improvements in attendance rates and student outcomes.

Whole school attendance in 2021 was lower than previous years, although our attendance rate was higher
than like schools. It is interesting to note that whole school attendance was lower for Like and WA Public
Schools in 2021.

Attendance rates for Aboriginal and Torres Strait Islander students continued to be higher than like schools
and the state, highlighting the exceptional work of the Aboriginal Education Team and the programs offered
by the school.

Improving rates of regular attendance can be achieved by working with, and building strong relationships with
the school community, early identification and intervention, and meeting the individual needs of the student.
Creating a culture where attendance is celebrated, acknowledged and positively reinforced continues to be
critical to the success of moving students towards the regular attendance category. Students with high rates
of attendance are recognised at assemblies, reward activities and special events. Improved attendance rates
are also acknowledged and celebrated.

At Risk

Year Indicated Moderate Severe
2018 51.5% 19.6% 16.9% 12.5%
2019 46.4% 22.0% 17.6% 14.0%
2020 50.9% 18.2% 17.7% 13.2%
2021 39.1% 22.4% 23.1% 15.4%
Like Schools 2021 38.0% 26.0% 18.0% 18.0%
WA Public Schools 63.3% 22.0% 9.5% 5.2%
Note: 2020 data excludes atteh@ance data for Term 1, Weeks 7
Year School Like WA Public School Like WA Public School Like WA Public

Schools  Schools Schools  Schools Schools  Schools
2018 85.2% 87.1% 89.6% 72.8% 67.7% 66% 82.8% 83.7% 87.6%
2019 84.4% 85.2% 88.8% 70.8% 65.6% 65.8% 81.6% 80.3% 86.8%
2020 85.1% 85.4% 89.2% 73.7% 66.8% 65.9% 82.6% 81.5% 97.3%
2021 82.5% 82.9% 86.5% 67.9% 61.9% 62.6% 79.2% 78.0% 84.4%
Note: 2020 data excludes atteh@ance data for Term 1, Weeks 7
Data source: Student Attendance Reporting (SAR)

%
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Pi;:thured: Student s part|C|patlngP'Cr‘Fuée‘ijuné—ﬁ’wtal'mes‘”?é’é’rl g ugents

Year 11 soccer match excursion Bounce

2.4 Students have regular attendance Not In
achieved progress Achieved

Increase Semester 1 regular attendance rate for current students from 48% to 50% P

Increase Semester 2 regular attendance rate for current students from 48% to 50% P

Increase Semester 1 authorised attendance rate for current students from 46% to P
50%
Increase Semester 2 authorised attendance rate for current students from 46% to P
50%

Increase Semester 1 regular attendance rate for Aboriginal and Torres Strait P
Islander students from 34% to 40%

Increase Semester 2 regular attendance rate for Aboriginal and Torres Strait P
Islander students from 33% to 40%

Increase Semester 1 authorised attendance rate for Aboriginal and Torres Strait P
Islander students from 34% to 40%

Increase Semester 2 authorised attendance rate for Aboriginal and Torres Strait P
Islander students from 28% to 35%

Note: Attendance has been compared against 2019 fi-lgures as 2020

Achievement s Future Commitments

1 1.2% higher attendance for all students than 1 Improve attendance rates for non-Aboriginal
like school. students to exceed like schools.

1 Over 5% higher attendance for Aboriginal 1 Continued high rates of attendance for
and Torres Strait Islander students than like Aboriginal and Torres Strait Islander
and state schools. students.

1 1.1% higher regular rates of attendance than 1 Improvement of regular attendance for all
like schools. students.

1 Recognition for high and improved rates of 9 Early identification and intervention through
attendance. improved data use of data.

I Individual Attendance Plans for students 9 Build and maintain collaborative relationships
whose rate of attendance was below 80% between the school and students, their
and for Aboriginal students whose rate of families and key service providers.
attendance was below 90%. f Continued case management of students in

1 Case management of students with rates in at-risk attendance categories.
at-risk categories. 1 Reduction in the percentage of unauthorised

9 Dedicated Attendance Officer. absences.

9 Streamlined processes for reporting student
absences.
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Learning Environment

A safe and supportive learning environment is of vital importance if students are to achieve their full potential.
Our commitment to developing and implementing strategies for students to feel safe at school was a
continued major focus during 2021. A review of the Behaviour Management Plan was begun with all Learning
Areas contributing to the rationale for Behaviour Management at Swan View Senior High School.

Studentsdvoice is critical to ensuring we can target issues that can contribute to not feeling safe. The Tell
Them from Me (TTFM) student survey provides school staff with the information needed to target student
concerns. Equally important is parent/caregiver voice and these two surveys contribute to the development of
strategies and processes to increase the number of students feeling safe at school.

Our studentsdmental health and wellbeing also contribute to their ability to achieve their full potential. We use
several measures to monitor what students need to be able to participate and engage in learning. The
Social-Emotional Wellbeing survey, developed by the Australian Council for Educational Research (ACER)
was undertaken by Year 7 students to identify the social and emotional needs of this student group as they
transition to secondary school and to target resourcing for identified specific areas of need. This is hoped to
be followed annually to measure the effectiveness of programs and strategies.

Positive Behaviour Support strategies are used to promote the schoolsbvalues and to explicitly teach target
behaviours. A fortnightly focus on an identified behaviour is promoted throughout the school, including a
lesson of the behaviour and positive reinforcement of the behaviour by staff awarding students displaying the
behaviour with PBIS DARE points.

Reporting and resolving conflict was another focus this year, with all students being made aware of how they
can report conflict and/or bullying. Student Services staff are being trained in Restorative Practices, which
assists teachers, students and parents to build, maintain and restore relationships. Restorative Practices will
help build capacity to enable students to self-regulate behaviour and contribute to improving learning
outcomes.

The endorsed Peer Support program is now in it& sixth year of implementation and is a valued tool in
assisting Year 7 students transition to secondary school. It is a preventative and proactive program to support
studentsé health and wellbeing and is run by nominated Year 10 students and overseen by the Year
Coordinator.

Safe Space is a student lead initiative that holds weekly meetings at recess. "Safe Space" aims for
all students regardless of race, religion, sexuality, and gender to have a place they know is 'safe' and free
from discrimination. Many of the students involved have expressed interest in helping to make Swan View
Senior High School a safer place for everyone.

2.5 Swan View Senior High School i 8 a s afe school
achieved progress Achieved

Increase the percentage of students who f e e | safe at school as I:,we || as goi

and f r o nrons26% o 89%

Decrease the difference of the percentage of female students who f e e | saf e ept

school as well as g cdmpaged tomales to dithih8% m sc hool

Increase the TTFM Parent survey scoreforSa f et y arom %3ddbdo | P

" TV

— - > ~

' PSS 2 /
Pictured: Mr Jon Jon Rami r ePzi ct(uScehda o | BI aCkhea pE can eny) , Letitia Cami
preparing and serving sausages bdat RhbBwOKBe chDkagyr participating in a

incursion
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Pictured: Lunchtime Students vs. PTeacadheds Eeobb&l Abmageh and Yohanne

Pictured: Year 11 student Christy Hol mes during R U OK? Day
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Priority Three: Student and Community
Engagement

Our focus: Encour avg et thpea rftanneirlsyhiapnsd t he communi
studendbewalgl and success.

Student Transition to Secondary School

In 2021, our successful partnerships with local Primary Schools continued. Through early communication
with our feeder schools, we expected slightly lower Year 7 enrolments than previous years. Information
received from Primary Schools suggested that numbers were low across this cohort and would rise again
in 2022.

Over 40% of Year 7 enrolments came from two local Primary Schools; Swan View Primary School
(19.6%) and Middle Swan Primary School (28.5%). A focus in future years will be to increase student
enrolments from other local schools, such as Glen Forrest Primary School, Greenmount Primary School
and Helena Valley Primary School.

The extension of our transition program to include Year 4 students was successful in 2021, with four
partner primary schools (Greenmount Primary School, Middle Swan Primary School, Midvale Primary
School and Swan View Primary School) participating in the Robotics and Media incursions to
promote the secondary school courses.

% of

Primary School Intake Cohort

Clayton View Primary School 6 5.9%
Year Students .

Greenmount Primary School 9 8.8%
2018 101 i

Helena Valley Primary School 4 3.9%
2019 114 . .

Middle Swan Primary School 29 28.5%
citey L Midvale Primary School 8 7.8%
ALz 10 Moorditj Noongar Community Coll. 3 2.9%

Swan View Primary School 20 19.6%

Other 23 22.6%

Data source: School I nformation System (SIS)

3.1 Consistent practices with partner otS(:hﬁOlS are usec
transitions beginning at Year 3 0r a¥cfd® bogds Achieved

Increase the number of partner schools interacting in Swan View Senior High P
School®& transition program from one to three partner schools

Pictured: Swan View Primary SchRiodt tarnald:Cl Myddhe VviSwanPPirmanay y School
School students participating i%cHhaalnssttudentDsayparcttiiviigdteisng in a R
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Community and Corporate

Partnerships with the community and the corporate
world are now a vital component in school success.
Through these partnerships, Swan View Senior High
School has been able to increase awareness of our
School, extend the classroom, utilise expertise and
resources and prepare tomorrow& adults with the
foundations and connections that they need to thrive
in a global environment. Swan View Senior High
School would like to thank every corporate and
community partner for their support and contribution
in 2021.

There are, however, a number of key partners who
have long standing partnerships and continue their
commitment to work closely with our School to
improve the educational opportunities for students
and their families.

| P
T

Pictured:

Year 7

Col eman and

excursion

at

QV1

students Zoee
Rai stlin

Perth

Al |l en at

In 2021, more than 100 students participated in programs that resulted from the ABCN partnership. This partnership
connects business with schools and provides mentoring and work opportunities through corporate volunteers. Swan View
Senior High School is partnered with Bankwest, Microsoft, CBA, KPMG, Lendlease and Chevron. The students were
mentored by experts in their field and spent time in their workplaces, developing the confidence and skills for success in

these corporate partners.

This Program is designed to enrich the studentséunderstanding of the social determinants of health and to provide
awareness of how community focused organisations and programs make important contributions to improving health
equity. Students coming into Swan View Senior High School are able to learn in a community focused setting and are

Driven by the by the belief that every child deserves a chance, this organisation has been partnered with Swan View
Senior High School since 2013. Passport to Success is a school based program that provides primary students with the
opportunity to develop skills, knowledge and a positive attitude so they are prepared for a successful transition from

primary to high school.

Swan View Senior High School has formal partnerships with Curtin University of Technology, Edith Cowan University,
Murdoch University and the University of Western Australia. These partnerships provide a range of benefits to our school
and students. Academics from these universities worked alongside the students and with teachers to enhance learning

and provide students with University aspirations.

3.2 Seek ways to enhance
parents and families,

ot her
businesses and community

student

ear ni

Maintain one Achieving Curriculum Excellence (ACE) class and add one @spirantd

ACE class

Increase the number of business partnerships offering post-school placements for

students and investing in the school from zero to one

ng and wel |l
edgcat!or}\lotanqn training i
organi sat i Oadieed

progress  Achieved

P

P
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Family

and Communi

ty

Perception

The below comments were received from parents/caregivers in the TTFM Parent survey.

fl feel that the Principal is committed to
engaging more parent involvement and
improving the school.0

firfhe Education
fantastic.0

Support section is

il like that my son gets up most
mornings and wants to go to school.0

fifeachers have a genuine interest in
their students and | believe they are
addressing bullying and racism well.0

fl think the teachers I&ve met at Swan
View SHS seem outstanding.o

fl like that my child likes coming to
school. It has a friendly, community feel.
| have found all the staff to be
approachable and genuine.o

Put 100% into my
mental health and

fiGreat teachers.
child® education,
social wellbeing.o

il find they have a variety of specialist
programs and certificates on offer.o

fiin always greeted with a smile when |
walk into the officeé . Every person l&e
spoken with is friendly.0

fCommunication regarding School news
and upcoming events has really
improved.o

c he

3.3 Staff and families use effective (:ongmunmi cati on
the family in secondary education i S ahw&l dogrest lMdlie®ed St 00 d
Increase the parent response rate from 69 responses to 80 in the TTFM (Tell Them P
From Me) survey
Improve the TTFM survey scoreforPar ent s f efom6.wie 6. o me P
Improve the TTFM survey scoreforPar ent s arfemb9té &®3r me d P
Improve the TTFM survey scoreforSc h o o | suppdom64tdé8ar ni ng P
Achi evement s Future Commitments

|l

Increasing partner Primary School
participation in our Year 4 STEAM transition
activities from one to four schools.

Continued successful partnerships with
external stakeholders to promote our School
and students.

Improvement in Family and Community
perception of the School in five of seven
areas surveyed, compared to 2020 results.
(Data source: TTFM Parent survey)

9 Further develop partnerships with current and

new stakeholders to provide opportunities for
our students.

Continue to implement transition programs
and activities for students in Year 3 and 4 in
our partner Primary Schools to improve
student transition to secondary school.
Improve family and community perception of
the school by encouraging participation and
continuing to develop our communication
methods.
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Education Support Centre

Centre Overview

The Education Support Centre is situated on the Swan View Senior High School campus: a school within a
school. The Centre provides specialised education to students with special needs, ranging from Years 7 —
12. As an integrated model, staff value working collaboratively as a school community to ensure students
receive the educational and wellbeing support they need to reach their desired potential and become active
members of the community.

This year has been a pivotal turning point for the direction of the Centre. Changes to the enrolment process
based on the integrated model we have adopted, resulted in an increase of eligible students enrolling. Well
researched and recognised programs that targeted the educational and wellbeing needs of students were
implemented. Further, specialist programs available in the wider school context were restructured to better
accommodate student individual learning. Promotion of the Centre in the community was evident and well
received from neighbouring schools as an additional education facility to accommodate students in need. In
Term 2, a School Bus Service was implemented to transport select students between home and school.

Education Support Centre Enrolments 2021

8
7
5 2020 2021
5 Placement (Standard) 5 5
4 Placement (Local) 8 13
3
5 Non-funded students 13 2
1 . Total 26 20
0
Year 7 Year 8 Year 9 Year 10-12 % Enrolled students 50% 90%
mLocal Standard ~ Additional
Data source: School I nformation System (SIS)
Curricul um, Programs and SEN Pl ans

The Curriculum in the Education Support Centre is varied and caters to the needs of the individual. SEN
plans are created in collaboration with parents/caregivers, therapists, teachers and other relevant agencies
to determine the direction and focus for education biannually. Meetings are held onsite or when restrictions
are in place; via a webinar or a phone call. Communication between home and school is a priority as we
work in partnership to achieve student goals.

Lower School

Literacy classes are streamed across the whole school through the intervention reading program: Mini and
MacqLit and supplemented with writing and spelling. In Numeracy this year, we commenced using Math
Mastery (JEMM, JEMM+ and EMM) which provides a full curriculum to students through a Direct Instruction
model.

ASDAN - New Horizons Travel Training Home Economics
Literacy Physical Education Visual Art
Numeracy Horticulture Photography
Protective Behaviours Science, Technology, Engineering, Music
Mathematics (STEM)
Zones of Regulation Humanities and Social Sciences Drama
(HaSS)

"
¥
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Upper School

There is a strong focus on post school options through the Upper School programs. Planning and
conversations involve the student, their support network and teachers to determine career pathways, leisure
activities and possible further training after high school. Relevant certificates and compliances are met by
students prior to attending any work placement to ensure they understand safe work practices. Students are
supported in their journey between school and work placement and for the duration of their work placement
as required.

Preli minary Cours&shool Curriculum bndeppeéenaddar dsi ving and Co
Aut hority (SCSA) FBagedmki fe Skills
English Keys4L.ife Certificate |: Foundation Skills
Mathematics ASDAN - Toward Independence Community Access
Health Workplace Learning Protective Behaviours
E-Safety

Independent Living

Staffing

Specialist teachers are dedicated to providing a holistic learning experience to students in the Education
Support classes. Non-teaching staff consist of a School Officer as well as eight Education Assistants who
provide assistance in a number of different ways: small groups, whole class and 1:1 support.

Students are encouraged to build relationships with the Pastoral Care team (including School Psychologist,
Chaplain and Student Services) who work across the school to assist students in their wellbeing.

Headcount FTE
Part Full
Admi ni stration Staff
Deputy Principal 1 1.0
Teaching Staff
Learning Support Coordinator 1 0.1
Teachers 2 2 2.2

School Support Staff

Education Assistants 6 2 2.3
School Officer 1 0.8 & ¢ ks SR Sy ; |
Total 10 5 56 Pictured: Educati on Support Centre S

return from the Kalability Basketbal
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School Bus Service (SBS)

The Public Transport Authority (PTA) introduced a bus service in Term 2 for eligible students to be
transported between home and school. While bus staff work closely with the school to ensure students are
transported safely, they an external service. Parents register through their website and the SBS determines
eligibility. The services have been a widely welcomed addition for our families.

Pictured: School Bus Service pictured wi th Lower

Education Support Centre students and Mr s Renee B o
(Deputy Plrnicnlcuispiae Education) and Dr George Sekull a

(Principal)
NDI S Support

Accessing the National Disability Insurance Scheme (NDIS) and managing services for students can be an
overwhelming process. Families informed us that as a result, many were not accessing the services
available to their children; services that include (but are not limited to) therapy provision, workplace help,
assistance with household routines, mobility equipment and support workers.

In response, we started working collaboratively with families and service providers to streamline the support
both externally and in accommodating therapists to work with students on campus. We also work with
families who have children with a new diagnosis; to register as a NDIS participant, collect the appropriate
documentation and prepare for planning meetings.

Number of students visited by therapists 7
Speech Pathologists 4
Occupational Therapists 4
SSEN:D 1
Other 4
Achi evement s Future Commitments

Peer Support program to foster relationships
across the school.

Student committees.

Student Achievement Awards.

Improved use of technology across the
Centre.

Breakfast Club on Monday mornings.

1 Over 90% of eligible students were enrolled.
9 Implementation of SCSA  endorsed
programs: ASDAN and Preliminary Units.

9 First annual camp.
1 School Bus Service implemented.
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Student Representative Council

The Student Representative Council (SRC) is made up of students from Year 7 - 12. The SRC prepares an
annual Business Plan before the start of each school year, which is used to guide the projects for the year.

Name

Chevy Coleman
Drew Jackson
Glydine Magadia
Shanice Moore
Patrick Alley
Aaliyah May
Marcus Munro
Rachel Watson
Hayden Carter
Amy Harapeet
Daniel (Junior) Koti
Chloe Raphael
Shanté Regnault
Josua Rokobukai
Enoch Aborgeh
Oska Dunn
Amber Headley

Billy Randall-Goddard

Angela Risteska
Kiana Adams
Kyhan Faumuina
Oscar Jordan
Elleanne McLennan
Gabriel Sombito
Naomi Stewart
Christy Holmes
Shanelle Callaghan
Kylinda George
Lilly Hartin

Kaitlin Hodgson (Head Girl)

James Marshall

Joshua Raphael (Head Boy)

Year

10

11

12

Our Why

9 Make education more fair

I Link between students and teachers

1 Role models/displaying DARE expectations
9 Positively representing the school

There were several projects to address from the Business Plan,
with all students involved in a selection of the projects throughout
the year.

Buddy Form

During Term 1, students attended Year 7 form classes once per
week. As a result, SRC students developed positive relationships
with Year 7 students, were able to offer them guidance around
their transition to high school, role model the DARE principals
and clarify to them the role of the SRC.

Year Assembl i es

SRC students from each year group attended their cohort& Year
Assembly twice per Term and presented relevant information to
them. This promoted their role to their peers and aided in the
peersdability to voice any concerns or suggestions they had.

Whol e School Assembl i es

Each Year group was responsible for presenting at a Whole
School Assembly. This strengthened their leadership skills and
developed self-confidence.

Pri mary School
9 Feeder Primary School visits
9 Promotional visits

9 Year 6 Transition Days

Community Engagement and
1 Head Girl and Head Boy attended School Board meetings
1 ANZAC Day Ceremony

9 Prospective Parent Nights

9 Parent - Teacher Interviews

9 Australian Business Community Network programs

9 Smith Family — Passport to Success program

The SRC held a meeting every two weeks in 2021 (Weeks 2, 4, 6 and 8 of each Term), where progress of
Business Plan projects is evaluated. Some meetings involved resilience, public speaking, teamwork and
relationship building lessons, so that the SRC can function as an effective unit and provide the
best service possible to the school community.

%
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At the end of each year, the SRC attends a camp to Head Boy
celebrate their achievements, develop skills
pertaining to their role on the SRC, vote for the
Head Boy and Head Girl, and begin the Business Deputy Head Boy Oska Dunn
Plan for the year to come.

Oscar Jordan

Head Girl Elleanne McLennan

Deputy Head Girl Angela Risteska

Pictured: Gabriel Sombito (DepuPiyctHigaed : Bolygs hamd RKkgihtaleiln ( Head B
Hodgson (Head Girl) laying a wr(éDetptut gt Hehd Bbs¢kbdy Hielolrge Seku
ANZAC Day Ceremony Stewart (Deputy Head Girl) and Kai't
t he Pdlreeancther I nterview Evening
Pictured: Josua Rokobukai, Danpiedt utédni osrRC KptdentBrewi th SRC Cc

Jackson, and Hayden Carter at the| SREh&E@M@nd Mrs Sally Bradley at

Future Commit ment s

Year 7 engagement

9 Rostered time in Year 7 area during recess and lunch to help lessen student anxiety and identify
potential SRC nominees.

PBiS Rewards System

1 Promote system across the school, with an emphasis on Year 7 students. SRC students will be able to
reward students themselves.

Lunch/Recess activities
9 Promote House system and use PBiS Rewards.

Health and Wellbeing
1 Mental health awareness, mindfulness, time management.
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Workforce

The staff at Swan View Senior High School are the School& greatest asset. It is through a positive learning
culture that we provide the best workplace conditions possible. All staff contribute to a caring and supportive
School community. They are responsive to the changing education landscape to ensure all students achieve
positive outcomes. Our staff are highly qualified and hold high expectations of themselves and all students.

All of our staff meet the professional requirements to work in Western Australian schools and all teachers are
registered with the Teacher Registration Board of Western Australia.

Wor kf drrcoef i | e

In 2021, Swan View Senior High School employed 114 staff, consisting of 62 teaching staff and 52 school
support staff. Staff numbers continued to rise in 2021, to meet the demands of student needs and school
initiatives.

We continue to have high female representation in all areas of staffing, in particular our Senior Leadership

Team where Women in Leadership is over 71%, well above the national average of 32.5% (Australian
Government Workplace Gender Equality Agency).

Executi ve

Principal 1.0
Deputy Principals 4.0
Manager Corporate Services 1.0

Senior Leadership Team

Heads of Learning Areas 5.0
Program Coordinators 3.0
Teaching Staff

Level 3 Teacher 0.0
Other Teaching Staff 35.0
Support Staff

Pictured: Mr Travi-sle@€t atvf and Phgachat Ed

School Officers 17.0 Ms Michaela Perry (Year 1®ciComce) nanodrMa
. . Kamnee Booj haweMat(hTeemathieas ) assisting at

Education Assistants 10.0 Beach Carnival

Gardening and Maintenance 1.0

Other Non-teaching Staff 4.65

Total 8ATES

Students and Staff Trend 2018 - 2021

700

Teachin Support
600 ing upp

~ 500 Total Staff Staff Staff
§ 200 Year Headcount Headcount Headcount Students
€ 300 2018 85 48 37 610
T 200
100 2019 96 51 45 618
0 2020 109 58 51 645
2018 2019 2020 2021
Year 2021 114 62 52 593

Data source: School sDaRehshooudradisNgr ISfycreEm Wold kfcgr ce Profil e
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Gender Profile (all staff) 2018 - 2021

120
100

Year Male Female
€ 80
3 60 2018 23.8 48.07
=}
[
£ 40 2019 22.85 58.69
22 [ e e | 2020 26.82 68.45
2018 2019 2020 2021 2021 284 73.93
B Male ® Female
Gender Profile (Senior Leadership Team)
2018-2021
25
h2o Year Male Female
15
10 2018 3 9
5 2019 2 9
, m == == N
2018 2019 2020 2021 2020 3 10
2021 5 15

mMale =Female

The average staff age increased slightly in 2021, from 43.9 in 2020, to 44.1. Leave taken per FTE over the
year remains low for both teaching staff and school support staff, despite concerns around COVID-19
contributing to staff uncertainty around their health and wellbeing.

Age of staff trend 2018 - 2021

60.00
% 5000 Year  Teaching Staff Support Staff
2 40.00
8 20.00 2018 43.00 51.0
2 30.
%20.00 2019 41.60 50.70
E 10.00
z 2020 38.70 49.80
0.00
2018 2019 2020 2021 2021 39.80 48.90
e Teaching Staff School Support Staff

Average Leave (Days) taken per FTE 2018 -

2021
® Year Teaching Staff Support Staff
20
gﬁ’ 2018 13.7 19.4
b10 2019 145 10.8
° 2020 126 10.2
0
2018 2019 2020 2021 2021 11.8 98

School Support Staff = Teaching Staff

ANNUAL REPORT 2021 ﬁ

Swan View



Professional Devel

opment

A focus on performance and development is about making good teachers great and great teachers excellent.
There is unequivocal evidence that the quality of teaching is the most significant in-school factor of student
achievement. Swan View Senior High School is committed to ensuring students have the best teachers. In
2021, over $200 000 was spent on staff development with staff engaged in development processes that focus
on school improvement, explicit instruction, and behaviour management processes.

In 2021, staff participated in six sessions of after-school professional development within Professional

Learning Communities.

Aboriginal Education
Inclusive Education

;—gljr::jz Student Services
Y Peer Support
Positive Behaviour Support (PBS)
High Impact Teaching
Friday Literacy
29 January Numeracy
Data Literacy
Best Performance Data
Monday Numeracy
19 April Literacy
NAIDOC 2021
Positive Behavioural Interventions and
Monday Supports (PBiS)
Fogarty Edvance School Improvement
19 July
Program
Accommodations and Modifications
Mandatory Reporting
Monday Restorative Practices
11 October Professional Learning Communities

(PLCs)

L)
John
sausages

Pictured: Mr
out kangaroo

during

Vidl eTed¢Hraldo gif e sL)ePaitranty unn
NAl DOC WEBekookl| e rfatcieoans Mr

Classroom Management Strategies (CMS)
Data Literacy

Health and Wellbeing

High Impact Teaching

Literacy

Numeracy

Coordin
fruit on

Dani el
Coordinator)

Pictured: Mr
(Year 8

Mills (Year 7
handing out

Y
(Attendance
Francois (

ogdA T eMr s War wi ck
Jonat han
(Education Assistant), Ms Bi anc
Ramirez (Chapl ain) participating
Devel opment activity

Tracey

Chris Bay
Jon Jon
Professional
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Principal

Deputy Principal - Teaching and
Learning

Deputy Principal - Teaching and
Learning

Deputy Principal - Student
Services

Deputy Principal - Inclusive
Education

Deputy Principal - Operations

Manager Corporate Services

Marketing and Media

VET, SIDE and Operations
Human Resources Coordinator
Reception

Payments and RM Billing
Facilities and Assets
Workplace Learning

Administration Support

Head of Learning Area

Year 12 Coordinator

Cleaner in Charge

School Officer

Learning Support Coordinator

Dr George Sekulla

Mrs Debra Unwin
(Semester 1)

Mrs Helen Hawley
(Semester 2)

Ms Karen Scriven

Mrs Renee Bowell

Ms Pamela Moss

Ms Bronwyn Jacobson

Mrs Sally Bradley
Mrs Nanette Burke
Mrs Vivien Colquhoun

Mrs Janet Criddle

Mrs Denise Cunningham

Mr lan Gilles
Ms Samantha Rinaldi
Ms Andi Warwick

Ms Kate Rogers
Ms Zoe Baldock
Mr Andrew Blaikie
Mr Paul Judge

Ms Jemma Whelan

Mr Sargon Darmo

Mr Kazimierz Knitter
Mrs Aree Latham

Ms Angela Magee

Ms Pablita Menchavez
Ms Chawee Phanchan
Ms Lisa Robert

Mrs Suwan Turner

Ms Sheridan Cullinan
Mr Tom Evans
Ms Jessica Higgs

Mrs Brooke Scolt

Mrs Vicki Atkins
Mrs Christina Bay

Ms Taree Cooke
(Semester 1)

Staff

Program Coordinator

Head of Learning Area

Year 11 Coordinator

Head of Learning Area

Teacher in Charge — English

Year 7 Coordinator

Literacy Coordinator

Year 8 Coordinator

Ms Kerri Coops

Mrs Anna Cotter
Mrs Denise Cowin
Mrs Christine Davey

Ms Rosalie Dubbelboar
(Semester 2)

Mrs Michelle Higgott
(Semester 1)

Mrs Tracey Luxton
Mr Graham Malynn
Mrs Shirley Muir
Mrs Lindsey Parlitu
Ms Danielle Thiel

Mrs Kelly Klymiuk

Mr Harold Meaden
Mrs Brooke Muhic
Mr Michael Burke

Mr Stephen Bezant

Mr Travis Crawford

Mr Nathan Fletcher

Mr Michael Jones

Ms Stephanie Klimczyk
Ms Kara Malkovic

Mr James McPhail

Mr Jaimen Rudd

Mr Michael Zampogna

Mrs Kathryn Salisbury
Ms Fiona Ball

Mr Lucas Bennett

Mr Micheal Bennett-Hullin
Ms Kaling Chan

Mrs Jan Giriffin

Mr Matthew Mays

Mr Daniel Mills

Ms Laura Nowlan

Ms Nicole Parrella

Ms Emma Pignatiello
Ms Georgia Radinger
Mr Wayne Sharples
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ACE Coordinator

Network Support Officer

Assets and Records
Management

Library Officer

Head of Learning Area

Numeracy Coordinator

Laboratory Technician

Year 10 Coordinator

Teacher in Charge — Science

Year 9 Coordinator

Program Coordinator
(Lower School)

Engagement Officer
(Years7-8)

Engagement Officer
(Years7-8)

Engagement Officer
(Year9)

Program Coordinator
(Upper School)

Student Support Coordinator
(Upper School)

Engagement Officer
(Year 10)

Engagement Officer
(Years 11-1 2)

School Officer
School Psychologist
Attendance Officer
School Nurse
Absentees

School Chaplain

Director

Ms Sharna Trigg
Mrs Julia Wright

Mr Jonathan Francois

Mr Simon Roach

Ms Lauren Haese

Ms Lita Holmes

Mrs Justine McCann

Ms Kamnee Boojhawon

Ms Caroline Davis

Mrs Anne De Souza

Ms Jessica Hooper
Ms Julie McConnell

Ms Alison Munro

Ms Bic Nguyen
Mr Rhys Papas

Ms Michaela Perry
Mrs Laura Raven
Ms Jyoti Sharma
Mr Timothy Smith

Mrs Karen Spencer

Mr Nathan Trengove

Mrs Fleur Fletcher
(Semester 1)

Ms Taree Cooke
(Semester 2)

Mrs Emily Goerke

Mrs Helen Hawley
(Semester 1)

Mrs Sophia Mathers
(Semester 2)

Ms Pauline Manser

Mrs Sophia Mathers
(Semester 1)

Ms Bianca Brown
Ms Deb Fleck

Mrs Tracey Warwick
Mr Jarrod Kealley
Mrs Brooke Exell

Mr Jon Jon Ramirez

Mr Kevin Bruce

Mr Garth Taylor
(Semester 1)

Program Manager

Development Officer

Head of Learning Area

Technical Assistant

Home Economics Assistant

Home Economics Assistant

Technical Assistant

Pictured: Mr
and Mr Kevin
dressed up for

ANNUAL

Mr Brad Tomlinson

Ms Kellie Tucker
Ms Katrina Jetta

Mr John Vidler

Mr Bradley Fortune
(Semester 1)

Ms Dominika Grotowski

Mrs Sally Hartley
(Semester 1)

Mr Ray Higgott
Ms Sharee Innes
Mr Jonathan Ripley

Mr Cameron Ryan
(Semester 2)

Mrs Anna Taylor
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Aboriginal and Torres Strait
Islander Achievement

Swan View Senior High School acknowledges the traditional owners of the land on which our students live
and are educated; the Whadjuk people of the Noongar nation. Our School is proud of the achievements of
our Aboriginal students and believes that when we improve outcomes for Aboriginal students there is a
positive impact for all our students and the community.

At a school level, there has been success in increasing Year 12 attainment for Aboriginal students. However,
there continues to be significant work to be done to continue to improve literacy, numeracy, and attendance
to &lose the gapb .

Academic

Culturally responsive schools have high expectations for Aboriginal students and deliver learning experiences
in ways that enable them to better reach their full educational potential. Focus at a classroom level has been
ensuring that teachers know the curriculum and how best to deliver it, understand how culture and
experiences shape the learning for Aboriginal students and provide accurate assessment and quality
feedback to Aboriginal students and parents/caregivers to support learning.

In 2021, there was an average of 11.15% of Aboriginal students in the Achieving Curriculum Excellence
(ACE) program at Swan View Senior High School. This comprises 10 students from Years 7 — 1 0Whilst in
Year 12, 60% of Aboriginal students eligible to achieve their WACE, did so. This compares to just under 72%
of non-Aboriginal students eligible to achieve their WACE who achieved it. Aboriginal students in Year 12
comprised 9.4% of the total Swan View Senior High School students eligible to achieve their WACE in 2021.
Of the 60% of Aboriginal students who achieved their WACE, 20% were enrolled in at least four ATAR
combined score subjects, in comparison to only 10.64% of Aboriginal students eligible to achieve WACE
across the State with at least four ATAR combined score subjects. It is also worth noting, that 100% of the
Year 12 students in 2021 are in employment, with one at university, one in the Western Australian Police, one
in mining, one in retail and another in primary industries.

| == | e

S S

Pictured: Eli jah Cal yun present'ppgtL}rheed:Acdqnodz\éloerdggeenseenktu|q)fa (Princi
Country at t he 2021 NAI DOC Assemp\,liyh a Silver Mer it Awar d at t he

Assembl y
Programs Supporting Aboriginal Student s

The Aboriginal Education Team comprises members working across the three programs supporting
Aboriginal and Torres Strait Islander students at Swan View Senior High School. The Swan View Clontarf
Academy and the Swan View Girls Academy are focused predominantly on promoting engagement of
students to improve attendance at school and in classes, and supporting those students in securing
post-school employment and/or study. The Follow the Dream program works with both these engagement
programs to offer academic support to &lose the gapbbetween Aboriginal studentsbachievement and that of
non-Aboriginal students. Needless to say, this requires drap-aroundd support, working very closely with
families, the community and key stakeholders to manage and remove impediments to their attendance and
achievement, and to provide enrichment and extra-curricular experiences to build capacity, resilience and
academic outcomes for Aboriginal students.
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Follow the Dream

This academic enrichment program empowers Aboriginal students to complete school and move into
successful post-school pathways, including university, direct employment, apprenticeships, traineeships
and technical training. Academic enrichment is at the heart of this program, with mentoring, specialist
tuition, leadership, resilience, cultural celebrations and career pathway planning provided to each and every
student. The program is voluntary and held after-school, with students choosing to focus on their education
and pursue their goals.

Patrick Alley Elleanne McLennan
Lateisha McGowan Keisha Reed
Kyle Hill-McNally Bertha Moore

_— B
Pictured: Patrick Alley receiviRe&aD?V{??noring from his older sibling,
former studemtid eKBwlaihji an.

Anthony Hill Kiana Adams
“ Jaslene McDonald Elleanne McLennan
| Kyle Hill-McNally Chloe Mager

A. Savannah Hansen Billy Randall-Goddard

Denise Pickett

Patrick Alley Bertha Moore

Elleanne McLennan

Pictured: Mr s Ni na RepseviciousKy"nPal,the%rq'eing Foll ow the Dream

studemtonal d Bennell , Levi Mc Donal d and Destiiny cBiwm

Omar. Anna-Leigh Smith Kiana Adams
Ethan McLennan Delta Dawson
Patrick Alley Elijah Calyun
Aaliyah May Alyssa Wingrave
Kyle Hill-McNally Kylinda George
Hayden Linton Bertha Moore
Lateisha McGowan Breanna Johnson
Anna-Leigh Smith Elleanne McLennan
Patrick Alley Alyssa Wingrave
Lateisha McGowan Alayah Hill
Kyle Hill-McNally Chloe Mager

Pictured: Follow the Dream st udghdasamd:t t he F@Bdthaforet Ne Dream
Camp.
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Swan View Clontarf Academy

The Clontarf Foundation exists to improve the education, discipline, life skills, self-esteem and employment
prospects of young Aboriginal and Torres Strait Islander men and, by doing so, equips them to participate
more meaningfully in society.

N clontarf
FROM LITTLE THINGS founda’“ on
GROW

Pictured: Cl onlt atr f aisgthud®on ess, Elija
Donal d Bennel Djayvian Narrier an
with Binar Boys at the 2021 NAI DOC A

Tyrone Quartermaine Isaiah Dodd -

Kyle Hill-McNally Nathaniel Keen

Hayden Linton Angus Zoccoli

Raphael Pryor Junior Williams

Anthony Hill

Djayvian Narrier

Patrick Alley Hazen Toby

Junior Williams Kyle Hill-McNally

Marcus Munro Hayden Linton

Bailey Johnson Elijah Calyun Pictured: Junior Wil | i ams and Hazer
Deyonta Andersen Eithan Thornton Awards Ceremony

Riley Maxwell

Billy Randall-Goddard Marcus Munro

Patrick Alley Latraigh Jones

Marcus Munro

Elijah Calyun

Billy Randall-Goddard

Michael Narrier Pictured: Cyril Ugle operating a vir
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Swan View Girls Academy

The Girls Academy program& vision is it to develop courageous girls who are inspiring, leading, and
shaping Australia®& future through the values of connection, empowerment, leadership, resilience and
respect. A confident, educated girl is an active and productive community member. She is the most
influential force in her family and wider community to break the cycle of disadvantage and to build a
healthier family, a stronger community, and a brighter future.

- o - _
PR Wity .

Pictured: Dekoda Shar, Shirley Pickett, Al ayah Hill, El |l eanne

McLennan, Al yssa Wingrave, Bet RafiyatyMayBr a hii m, KgdsHViirgravl € e d
and Shannen Anderson during Girls Academy Futures cl ass

Ashlee Johnson Bertha Moore
Ellianna Redisz Bethany Brahim
Kyhandra Slater Brianna Johnson
Kyleisha Narkle Delta Dawson
Lateisha McGowan Elleanne McLeannan
Meraime Warra Keisha Reed
Savannah Hansen Kianna Adams
Shamari Clinch Venessa Ninyette

Xariana Taylor

Indiana Stibbe
Roze Munro
\ _ Tina Narrier
Pictur.ed: Savannah Hansen and Shamar.i Clinch at the Girls
Academy Awards Ceremony Latiesha McGowan Chloe Mager
Montayah Thompson Elleanne McLennan

Kylinda George

Tina Narrier

YRR . E L

Venessa Ninyette

Keisha Reed

Pictured: Ms Katrina JeSwaan (Mieevwel opment Officer

Girls Academy) and Mont aya ThoBephaWdoreat the Girls Academy
Awards Ceremony
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School Revitalisation

The School has embarked on significant upgrades to the ageing infrastructure so students and staff have
access to high quality facilities in their teaching and learning.

This work is guided by the Capital, Minor Works and Maintenance Plan 2019 — 2 0 2 Bhe Plan provides a
strategic direction for the planned site works over a five-year period to ensure efficient and transparent
management and funding. Works to remedy potential hazards are top priority. Works involving upgrades or
maintenance to reduce ongoing costs and prevent blow out costing from major breakdowns and structural
failures are given high priority. The School has made the decision to prioritise aesthetic improvements.

The following upgrades were completed during 2021:

Learning Spaces

1

= =a-a =2

Large office space converted to additional
Health classroom. Renovations included
painting, carpet and air-conditioning.

Installation of undercover area for Visual Arts to
allow painting outside.

Non-slip coating in the new Robotics room.

New carpet in the Library, Performing Arts
Theatre, Media classroom and studio.
Classroom 3.4 renovated with painting, pin
boards, an interactive projector, and external
door and window.

New computer desks in the Library to improve
student access.

St aff Facilities

Pictured:

New Library Ca

1 A new staff parking area near Weld Road, freeing space in the main parking area for visitors.

Air Conditioning

1 Reverse cycle air-conditioning with heating
options to the Dance Shed and new Health
room to improve learning conditions for
students.

Student Recreational Area

1 Two newly established areas for student use
during breaks, including lawn and shade trees.

1 New Olympic standard long jump pit.

Landscaping

f
f
f
f

Five new shade trees planted.

Two additional lawn areas including reticulation.
Uneven brick paving between Canteen and
Technologies replaced with concrete.

Further plants added to gardens, including
major changes to the NAIDOC and Library east
garden beds.

Ot her

f
f
f
f
f

Major gutter and stormwater repairs and upgrades.

s 2

school

Repainted doors throughout the majority of the school.

Many trip hazards removed throughout school.

Pictured:

rpet

T A

install ed

Canteen cooking, serving and preparation benches replaced with stainless steel benches in line with

modern commercial kitchens.

Additional flag pole installed at the front of the school.
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Aboriginal Education Centre

In 2020, the School was allocated $1 million for refurbishments to the Home Economics Room and the
building of a cafeteria as part of the WA Recovery Plan. An application was submitted to the Department of
Education to change the allocation from refurbishments to the construction of a building to co-locate: the
Follow the Dream program, the Swan View Clontarf Academy and the Swan View Girls Academy.

A concept plan was prepared by the School. This was subsequently approved by the Minister for
Education, the Hon Sue Ellery MLC.

In 2021, meetings were held with the Department of Finance, Department of Education and an architect
which further refined and progressed the concept plan. Unfortunately, the allocated funds were not able to
build the facility to the required needs of the three programs.

An additional $300 000 of funding was identified by the Department to be allocated to the construction of
the facility. This funding will allow the size of the learning spaces to be increased within the building.

The budget for the construction of the Centre is $1.3 million.

A meeting held on Tuesday 4 May 2021 with the Department of Education, Department of Finance and the
Architect finalised minor amendments to the draft plan, including: removal of the shower and increase in the
area of the two kitchens. In addition, colour of the bricks, roof colour and floor coverings were discussed.

Building construction commenced on 6 September 2021 and will be completed by June 2022.

Pictured: South West elevation of the new Aboriginal Educatio

Pictured: North East elevation of the new Aboriginal Educati on

- " Y tndim y i L‘IA =
Pictured: Chosen site for the bPRiktdured: Dr George Sekulla (Princi
the build.
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Revenue Source(\r,

Qo

Financial Summary

Voluntary Contributions $44,500.00 $41,494.84
Charges and Fees $113,849.78 $102,792.87
Fees from Facilities Hire $3,619.40 $3,619.40
Fundraising/Donations/Sponsorships $14,903.10 $14,255.06
Commonwealth Govt Revenues $ - $ -
Other State Govt/Local Govt Revenues $10,679.50 $10,679.50
Revenue from Co, Regional Office and Other Schools $1,000.00 $1,000.00
Other Revenues $50,842.52 $46,651.97
Transfer from Reserve or DGR $330,862.53 $330,862.53
Residential Accommodation $ - $ -
Farm Revenue (Ag and Farm Schools only) $ - $ -
Camp School Fees (Camp Schools only) $ - $ -
Total Locally ®5702568 Funds  $551,356.17
Openi ng E $38a444.6d4 $380,444.61
Student Centr $2486B456di ng $274,659.55
Total Cash Fur 84, 228i B2bl 89 $1, 206,
Tot al Salary$ Al l ocati on $ -
Total Funds $Av &Ri2l19aBI2é6. 99 $1,

Locally Generated Revenu®udget vs Actual
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Budget Actual

350
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1%

33%

Swan View



Administration $57,637.09 $54,380.74
Lease Payments $ - $ -
Utilities, Facilities and Maintenance $314,901.98 $283,907.81
Buildings, Property and Equipment $90,582.00 $71,790.09
Curriculum and Student Services $493,538.65 $336,609.12
Professional Development $47,500.00 $45,781.15
Transfer to Reserve $ - $ -
Other Expenditure $15,325.38 $15,931.00
Payment to CO, Regional Office and Other Schools $100,000.00 $100,000.00
Residential Operations $ - $ -
Residential Boarding Fees to CO (Ag Colleges only) $ - $ -
Farm Operations (Ag and Farm Schools only) $ - $ -
Farm Revenue to CO (Ag and Farm Schools only) $ - $ -
Camp School Fees to CO (Camp Schools only) $ - $ -
Tot al Goods and Ser Wilcg elsl 9E 4@Beén dliot g ®8, 399. 91
Total Forecast Salfary Expendit u$ e
Tot al Ex pe$nld iltlwor,ed 85. 10 $908, 399. 91
Cash Budget ®1a0d9,a84lk. 89
, . Cash Position
$000  Goods and Services ExpendituBudget vs $000
Actual
Budget Actual 410 7§
600
310 1
200 210
110 +
400
10 - ' ) N ————
¢ 35 & T XS @S 0O
300 R o o
W\ ,\(\) Q\ eP‘ \(\P* >k
a\<<\) ’\.\\o\e 2 (2 e°5 Cs
o oo b ®
200
100 Bank Balance $653,088.23
Made up of: $ -
0 General Fund Balance $298,060.42
0% 0 ot 8 o @ 08 0 WD WD ) Deductile G FUndS b
,-\s“% @\“\. RN 5@‘“ AP oe° e(\“’ s‘x\ &0 &° 0\‘= o\‘v 0\6 Trust Funds $ -
< seQ \1\3\0 6@&()@(\&0@,6 e(&o (CQO«\@( OQ(,o\ Wb OSC 0O, O
N2 ?;\6 v\a‘\&‘\%o“?’\ @m‘\o«\eﬂaﬁé e&“ \Nz, @(6‘@‘ %@9 Asset Replacement Reserves $337,931.38
\e‘n OQQ‘ 3(\ f\e‘as\ '\Ce 0 6 6 O\(J
\SQ( \)\\%“ <O %\0‘5 es‘ p% P% © Suspense Accounts $23,563.43
' oad PR\ < s
@ o (?;{\0(\ 0 o?ee _ Cash Advances $ (300.00)
o(p‘ \%o'a‘ OQQQ@‘)@SC“O Expenditure Purpose Tax Posi 167
o e(\,&\a@«:«\%e@«& ax Position $ (6,167.00)

Tot al Bank $B&®%I133 08¢ .

A
=
§

Swan View

ANNUAL REPORT 2021



Events and Cel ebrations Education Support Centre
1 Day One Whole School Assembly 1 DrumBEAT Performance
1 Lower School Meet and Greet BBQ for Year 7 1 Woodman Point camp
and new Year 8-9 families 1 Kalability — Interschool Soccer Carnival
1 Upper School Meet and Greet for new Year 10- Follow the Dream
12 families
1 Harmony Week Celebrations 1 Inspiring Australians Forum, at the Octagon
{1 Parent-Teacher Interview Afternoon Theatre, at the University of Western Australia
1 ANZAC Assembly 1 Follow the Dream Albany Camp
1 Showcase Assembly Heal th and Physical Education
1 Academic Achievement Assembly 1 Beach Carnival
1 Year 12 School Ball 9 Senior Basketball Tournament
1 Year 12 Farwell Assembly 1 Year 11 Bushwalking and Mountain Biking
1 Year 12 Awards Ceremony Camps
1 Year 6 Orientation Day 9 Year 12 Bushwalking and Canoeing Camps
Australian Business Communli Yegr10Mountain Biking Excursion
Net wor k ( ABCN) 1 Year 10 Outdoor Education Camp
1 Focus: Women in Leadership 9 Year 9 Hiking and Snorkelling Excursions
9 Future Thinkers 1 Year 7, 8 and 9 Lightning Carnivals
1 Innovate 1 Athletics Carnival
1 Aspirations 1 Hills Cup Netball Carnival
1 Interview to Impress Humanities and Engl i sh
Achieving Curriculum Excelfl dad8Week ACE)
1 ®&e Your Own Cheerleader6— Taking A Positive - ATAR 11 Geography Excursions - Bushfires and
Approach To High School — Curtin AHEAD Sandalford Winery _
1 'Inspire Me And Prep Me' — Year 11 And 12 1 Humanities Open Night - Parents viewed
ATAR Pathway Curtin AHEAD Incursion student museum pieces depicting Ancient
1 Empower: Online Conference with Microsoft ]Si:(;::’anrgi?“;i ;izﬂffes’edvgrzrsld War One battle
1 A Day In The Life of A University Student — , ¢ ,
UWA 1 Introduction of the Year 7 Enrichment Program
for Li
1 Year 10 University of Western Australia or Literacy Support
. . 1 Book Week
Discovery Incursion o
1 Year 12: The Next Step — UWA 9 Author visits - Yout A. Alaak (Author of d-ather of
: . N - . the Lost Boysdand Linda Martin (flash fiction
1 Year 10 Curtin University Ahead d&uide Med
author)
Challenge _
1 Year 9 Future Thinkers Leadership Programs
1 East Metropolitan Health Service Schools Think 1 Student Representative Council
Tank Challenge 1 Youth Leadership Academy Australia
1 Year 7 University of Western Australia 9 Focus: Women in Leadership
Biomimicry Workshop - UWA  Student Representative Council Camp
1 Year 8 University of Western Australia Mat hemati cs
Megalodon Workshop
1 Year 9 \University of Western Australia 9 Significant increases in OLNA Numeracy Band 3
Engineering Island Workshop ;?chlever.nent i _
1 Year 9 durther Me6Curtin University Workshops 1 &bove like schoolséfor Numeracy achievement
{1 Year 12 University Application Workshops 1 Introduction of Numeracy Focus classes for
1 Year 10 ACE Physics Day @ Adventure World Years 7'19
1 Mathematics After-School Homework Club on

Highlights
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Introduction of Year 7 Enrichment classes for
targeted numeracy support for identified
students

Twenty two Year 10 students completed a
Certificate | in Financial Literacy through The
Smith Family

Science

1 Science Week

1 Year 12 Human Biology Excursion

1 Year 11 General Human Biology - Guinea Fowl
Hatching Program

Student Services

1 R UOK Day

9 Futurepreneurs

1 Safe Space

1 Netball Club

1 Woolworths Raffle

1 R U Legal? Presentation

1 Year 10 Games Club

9 Pelvic Pain Foundation PEPP Talk — Year 10
Girls

1 Peer Support

1 Careers Club

1 Swan Districts Football Club - Swans
Program

1 Kadidjing (Yarning) Circle - Swan City Youth
Service.

Swan View Clontarf Academy

1 Year 7-9 boys completed in the Koolbardi
Klassic Camp in Northam

1 Nine boys travelled to Carnarvon and Shark Bay
for five days which included the Coral Coast Cup
Football Carnival.

1 Clontarf Employment Forum at Optus Stadium.

1 Keys 4 Life driving Program

1T WAFC Year 10 football carnival at Jubilee
Reserve.

Swan View Girls Academy

1 Shining Bright Adventure World Excursion

1 Awards Morning

1 Shining Bright Ten Pen Bowling

1 Shining Bright Latitude Perth Joondalup
Excursion

The Arts

1 Swan View Fringe

1 Arts Open Day and Awards night

1 ArtClub

1 Media Club

1 Annual School Production fiTriple Takeo

1 Theatre excursions to fYorkd , Rulds of

= =

= =

=

f

Continued affiliation with the Perth Festival
Partner School Programme

Five students accepted into the WA Youth
Theatre Junior Ensemble

Year 7 Circus workshops
Year 8 and 10 Stage Combat Workshops

Year 9 Book Week Primary School performance
tour

Performance workshop with Kaitlyn Beresford-
Ord funded by Perth Airport

WA Youth Theatre Outreach program - 2
groups of 4 after school acting workshops
working with industry professionals

North Metro TAFE — Upper School SmArts
Excursion

Swan View Voice

Gina Williams and Guy Ghouse whole school
incursion performance

Harry Potter and WASO excursion

Kaboom Workshops

Guitar Ensemble performed at the Classical
Guitar Festival

Year 9 Light Installation

Year 12 Art Exhibition

Logo Creation for Midland and Districts Club
(Inc)

Year 9 SmArts Indigenous Art Workshop -
Collective Canvas

Sculpture by the Sea Excursion

Technol ogi es

il

New machines purchased through a partnership
with Marine Industry School Pathway Program

1 CNC Plasma Cutter

1 CNC Laser Cutter
Partnership with local Primary Schools to
introduce Year 4 students to Robotics and
Coding through the school& Transition Program
Year 8 students competed in the First Lego
League competition at Aveley Secondary
College
Robotics Club for all Year 7 and Year 8 students
Partnership with the Alternative Energy Team to
run solar powered energy systems in the
Technologies and Science Learning Areas.
Year 12 Children, Family and Community
students participated in the Share the Dignity
campaign - 31 full bags donated
Year 11 Food Science and Technology Baking
Competition
Year 11 Food Science and Technology Cake
Decorating incursion
Year 9 International Foods preparing kangaroo
meat balls as part of NAIDOC Week
celebrations §
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Gladstone Avenue
SWAN VIEW WA 6056

T +61 8 9294 6100

E swanview.shs@education.wa.edu.au
www.svshs.wa.edu.au
www.facebook.com/swanviewshs/

Swan View

SENIOR HIGH SCHOOL
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